The History of LDAF

LDAF is a framework of awards relevant to people working in learning disability services.  The first steps in LDAF development can be traced back to the mid 1990’s, when a number of features about training in learning disability services were noted and brought together.

There was an unusually high proportion of unqualified people working in learning disability services.  Between 75 and 90% of all workers held no relevant qualifications in the late 1990s.  There was good training happening in learning disability services but it was often lost or repeated, as it did not translate into a recognised qualification.  

There was some confusion about what training was relevant to people working with people who have a learning disability.  Although there was a commitment to doing NVQs, the take up was low - and achievement of the award was even lower.   

For those working in the sector there were few career pathways.

Staff turnover was often high and it was difficult to recruit new workers.  A project was set up to begin to address these issues; this was funded by the Department of Health.  A steering group was established and a team appointed to develop units and qualifications relating specifically to learning disability.  

During the period 1998 to 2000, employers, employees, service users and their carers were consulted through:

28 workshops

800 postal consultations

12 field test organisations.

The result of this consultation and development work was the introduction in June 2001 of two Related Vocational Qualifications:

The Level 2 Certificate in Working with People who have Learning Disabilities

The Level 3 Certificate in Working with People who have Learning Disabilities
On the 20 March 2001 the White Paper ‘Valuing People: A New Strategy For the 21st Century’ was published.  This was the first paper in 30 years that set out the Government’s commitment to improving the life chances of people with learning disabilities. 

One Government objective in ‘Valuing People’ was to ensure that social and health care staff who work with people with learning disabilities are appropriately skilled, trained and qualified; and to promote a better understanding of the needs of people with learning disabilities amongst the wider workforce.  

The Government recognised that LDAF shared the same objectives and would provide a route to achieving them.  So the White Paper stated that; ‘From April 2002 all new entrants to learning disability care services should be registered for qualifications on LDAF’ and  

‘By 2005 50% of front line staff should have achieved at least NVQ level 2’

LDAF programmes and assessment are now at the heart of training in learning disability services in England. LDAF is also relevant to workers in learning disability services in Wales, Scotland and Northern Ireland.  The only difference is that its use is not specified in standards and policy documents.
